
 
 
New Health Insurance Marketplace Coverage    
Options and Your Health Coverage      

 

PART A: General Information 

:

What is the Health Insurance Marketplace? 

 
Can I Save Money on my Health Insurance Premiums in the Marketplace? 

 
Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 

How Can I Get More Information? 
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PART B: Information About Health Coverage Offered by Your Employer  

3.   Employer name 
      Baldwin County Public Schools 

4. Employer Identification Number (EIN) 
     636000750 

5.   Employer address 
      2600 North Hand Ave 

6. Employer phone number 
    (251) 580-1670 

7.  City 
      Bay Minette 

8. State                               
    AL  

9. Zip Code 
    36507 

10. Who can we contact about employee health coverage at this job? 
       Starla Allen 

11. Phone number (if different from above)    
 

12. Email address 
       sbyrd@bcbe.org  

 

 

 

Full- time employees and permanent part-time employees employed in any public institution of 
education within the state of Alabama that provides instruction for any combination of grades K - 14 
exclusively, under the auspices of the State Board of Education.  A permanent part-time employee 
must agree to payroll deduction for a pro-rata portion of the premium cost for a full-time employee 
based on the percentage of time the permanent part-time worker is employed. 

 

  

 An employee's spouse as defined by Alabama law to whom the employee is currently and legally 
married (excludes divorced or common-law spouses). 

 A child under the age of 26 who is the employee's biological child, legally adopted child, 
stepchild, or foster child placed with the employee by an authorized placement agency or by 
judgment, decree, or other order of any court of competent jurisdiction.  Any other children such 
as a grandchild, must meet the same requirements as a foster child. 

 A dependent child of any age incapable of self-sustaining employment because of a physical or 
mental handicap and is chiefly dependent on the employee for support.  The handicap must have 
existed prior to the time the child attained age 26 and was covered as a dependent on the 
employee’s PEEHIP policy before age 26.
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